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Guideline: Benefits for a Professor Emeritus
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Introduction

The University of Canterbury will from time to time award the honorary title
“Professor Emeritus” to retiring long-serving Professors who have held a
position of Professor as outlined in the Honorary Awards and Honours
Conferred by the University Council Policy and Guidelines.

This guideline outlines the responsibilities and steps in this process and the
benefits for an Emeritus Professor.
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Benefits

On award of the title of Professor Emeritus, the incumbent will be entitled
to a number of benefits.

The incumbent:

1.

Will be listed with their new title name, former Department/
School, and date of retirement on the UC website. Appropriate
announcements will also be made through the UC
Communications channels.

Will receive a University of Canterbury Card, which may enable
the incumbent to access UC facilities as appropriate and approved
by the relevant Head of Department/School (or the relevant
Executive Dean, if necessary).

Is entitled to access and borrow items from the University Library.
Will receive/or maintain the current UC email address. The
utilisation of this email address must comply with the UC IT Policy

Framework.

May be invited to campus events that are open to University
employees.

Will be eligible to purchase a parking permit at staff rates.

Will be eligible to apply to be a member of, or retain membership
of, the UC Club (llam Homestead).
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Further The incumbent may also receive further benefits depending on the

discretionary needs and resources of the particular departments/school. Any benefits

benefits are discretionary and need to be approved by the relevant Head of
Department/School and the relevant Executive Dean and are renewable
on an annual basis.

For Professor
Emeritus with
further
contractual
relationship
to UC.
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For Professor A Professor Emeritus may also have an ongoing association with a

Emeritus without School/Department, but not in an employment capacity. In this
further instance, the individual will not have access to:
contractual . i
. . 1 Business cards;
relationship
to UC 1 University letterhead and stationery; or

1 the University of Canterbury server (although he or she can retain
his or her University email address).

Other matters would be subject to negotiation between the Head of
School
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