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Dilemmas of our time: 
Unconscious (implicit) bias and race relations
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US race relations expert and internationally-renown speaker  

In spite of our best efforts to treat others in an equitable and fair manner, as humans, we 
are prone to unconscious racial bias. Life experiences, the media, the influence of peers, 

etc. can contribute to the development of unconscious and unintended bias. We are often 
surprised when we exhibit behaviors reflective of negative biases Ö behaviors that can differ 
from our conscious, or explicit attitudes. Focused and deliberate strategies hold promise for 

managing the expression of negative implicit racial biases.
What are some critical lessons for us in the aftermath of Christchurch 15/3? 
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