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Scope  | Te Korahi  

In 2022, the University enrolled 22,734 students, 16,015 equivalent full-time students (EFTS), awarded 
3,435 qualifications, generated $370m in annual income (of which $85m came from research), had 
responsibility for $2,018b in net assets and employed 2,152 full time equivalent (FTE) staff, which included 
942 FTE academic staff. 

Term of Appointment  | T e Roa o te T �z�U�D�Q�J�D 

Council members (except students) are usually appointed for terms of four years. Reappointment for a 
further term or terms may be possible, up to a maximum of 12 years. Students are appointed to Council 
for an initial term of one year and may be eligible for reappointment. 

Remuneration  | �1�J�E���8�W�X 

Council �u���u�����Œ�•�[���(�����•�����Œ�����¨35,000 per annum and paid monthly. 

Key Accountabilities  | Kawenga Takohanga  

Meeting Commitments  
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7.  Ensure that an internal audit function is implemented which allows unfettered reporting 

8.  Ensure that the University works towards �D���}�Œ�]��achieving educational development aspirations 

9.  Ensure appropriate communication with key stakeholders 

10.  Undertake an annual Council performance appraisal 

11.  Advise the Chair immediately of any potential conflicts of interest 
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Professional Knowledge, Skills, and Experience  
Council members must:  
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4. Support and promote the University in its activities and functions 

5. �W���Œ�š�]���]�‰���š�����]�v���š�Z�������v�v�µ���o�����À���o�µ���š�]�}�v���}�(�����}�µ�v���]�o�[�•���‰���Œ�(�}�Œ�u���v���� 

6. Act without pre-determination and declare conflicts of interest  

7. Use personal and professional networks to assist the University. 

Competencies  
These are the abilities, attributes and personal characteristics that a Council Member will need to 
consistently display in order to achieve their key accountabilities.  

Develop Bicultural Practice  

���}�u�u�]�š�•�� �š�}�� ���‰�‰�o�Ç�]�v�P�� �d���� �Z���µ�š���l�]�� �t�Z���l���Á�Z���v���l���� �<���µ�‰���‰���� �D���}�Œ�]�� �^�š�Œ���š���P�Ç�� �(�}�Œ�� �D���}�Œ�]�� �����À���o�}�‰�u���v�š�� ���š�� ���v��
individual and operational level. Commits to advancing their personal bicultural competence and 
confidence. 

�$�G�Y�D�Q�F�H���8�&�¶�V���6�W�X�G�H�Q�W���(�[�S�H�U�L�H�Q�F�H���D�Q�G���6�H�U�Y�L�F�H���&�X�O�W�X�U�H�� 

Takes responsibility for delivering a world-class student and service experience. 

�'�H�O�L�Y�H�U���8�&�¶�V���9�L�V�L�R�Q 

���o�]�P�v�•�����(�(�}�Œ�š�•�����v���������Z���À�]�}�µ�Œ�•���š�}���h���[�•���•�Z���Œ���������]�Œ�����š�]�}�v�X 

Achieve Results  

Works constructively to meet or exceed agreed goals. 

Engage with Innovation and Continuous Improvement  

Supports UC initiatives, identifies continuous improvement opportunities, generates ideas and implements 
solutions. 

Commit to the Continuing Development of Self and Others  

Proactively develops knowledge, skills, behaviours and abilities that support UC success. 

Be Connected  

Develops and utilises collaborative relationships to accomplish goals. 

 


